
Commercial Truck Driver Training
Class A, Class B, B to A, & Refresher

Thank you for your interest in the commercial 
truck driver training at Wor-Wic Community 
College. Our courses are designed to help students 
gain the skills to be successfully employed as pro-
fessional drivers. Emphasis is placed on preparing 
students to obtain a commercial driver license and 
gain employment as a commercial driver. 

Wor-Wic Community College has been training 
truck drivers for over 20 years. We offer the latest 
equipment and simulators to help you meet your 
career goals. Course content was developed with 
recommendations from professional drivers, super-
visors, safety personnel, and industry executives 
who recognize the need for properly trained driv-
ers. Wor-Wic is a Certified Training Provider (CTP) 
on the Federal Motor Carrier Safety Administra-
tion’s Training Provider Registry.

About Us

Requirements
The minimum requirements to be registered for the 
courses are:

1. Have a valid Maryland driver’s license.*
2. Have the appropriate permit.
3. Apply for the program online at

https://www.worwic.edu/Programs-Courses/
Non-Credit-Courses/Transportation

Course Schedule
Class A
Courses start on the following dates and run Mon-
day through Thursday from 7:00 am to 5:30 pm for 
8 weeks. 

• April 29, 2024
• June 24, 2024
• August 26, 2024
• October 21, 2024

Class B
Courses are scheduled when the student is com-
pletely registered on a case-by-case basis. There are 
40 hours of classroom and 80 hours of one-on-one 
behind-the-wheel instruction. 

B to A and Refresher courses
We offer “rolling enrollment” for these courses, 
meaning as soon as you have the appropriate per-
mit and meet other requirements, you can register 
and start the next available weekend. The classes 
are on Saturdays and Sundays. 

Course Pricing
The following costs are not related to tuition and 
fees, but will need to be paid in full to partici-
pate: 

- $90 to MVA for permit
- $110 for DOT physical

Tuition and Fees are (no refunds after class starts):
Tuition Fees

 Class A $100  $4,675*
 Class B $100  $2,715*

Financial Assistance is available. For more information go to 
www.worwic.edu/financialassistance 

The B to A and Refresher courses are offered based on 
the student’s experience driving commercial vehicles. 
The transportation department will interview the pro-
spective student to determine the level required. 
          20 hours - $500* 40 hours - $1,500* 

80 hours - $2,500*
* Fees listed are based on Wicomico, Worcester and Som-
erset pricing. Fees for residents of other counties will be
higher. Prices subject to change.

Contact Information
*Students with licenses from other states need to call Mark at 410-334-2922.

Denean Jones-Ward, Director of Transportation, 
Adult and Community Development 

410-334-2820 or djones-ward@worwic.edu
 Mark Miciotto, CDL Coordinator

410-334-2922 or mmiciotto@worwic.edu
CE general contact information

410-334-2815 or non-credit@worwic.edu



Payment Options for Commercial Driver Training
Wor-Wic understands this course is expensive due to the high cost of the vehicles, the cost to maintain the 
vehicles and usage costs like fuel. Below is a list of ways to pay for the course. Please call us for more infor-
mation.

PERSONAL PAYMENT
Payment is made by cash, check, money order or Visa, Discover, MasterCard or American Express. 

EMPLOYER PAYMENT & REIMBURSEMENT
Advance payments by company check are welcomed from employers who pay the tuition and fees for 
their employees at the time of registration. The college can also directly bill a company after the employee 
has been accepted in the course. The company will send a letter of authorization on company letterhead 
that includes the employee’s name, course title, starting date of the course, total amount for tuition and 
fees, billing address, and signature of the person who is authorizing payment. 

AMERICAN JOB CENTER
The American Job Center administers several federal and state funded programs on the Eastern Shore.  It is 
possible one of these programs could assist with your training expenses.  Each program has rules and regu-
lations for determining which population can be served and what types of training are available.  The train-
ing offered is based on career goals and individual circumstances of each applicant.  These programs are 
grants, not loans.  Please call 410-341-6010 for more information. 

VETERANS ADMINISTRATION
The commercial truck driver’s training course is approved by the Maryland Higher Education Commission 
for veteran’s education benefits.  To determine if you qualify, contact Jason King, the Director of Veterans 
Services at Wor-Wic Community College at 410-334-2882.

CMVOST GRANT  
CMVOST is a grant provided by the United States Department of Transportation to help veterans, their 
families, persons of the following underserved communities (persons of color, LGBTQ+, disabled, religious 
minorities, residents of a rural area or those meeting income guidelines) and refugees pay for CDL 
Training. If you, your parent, or your spouse is a veteran from any year in the service, you qualify for this 
grant. You will need to provide the veteran’s DD214 and prove your relationship to them via marriage or 
birth certificate. Call Jason King at 410-334-2882 to determine eligibility. Members of underserved 
communities or refugees are to call Denean Jones-Ward at 410-334-2820. 

CHILDREN’S HOME FOUNDATION
The Children’s Home Foundation can often award scholarships for up to half the cost for the CDL courses. 
Please call 410-822-1919 for more information. 

CAREER STARTERS SCHOLARSHIP
Assistance for career training is available to low-income individuals who meet eligibility requirements. 
Call 410-334-2978 for more information, or go to www.worwic.edu/financialassistance.

In compliance with Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, 
Title VI and VII of the Civil Rights Act of 1964, the Americans with Disabilities Act, and other federal, state, and 
local laws , WorWic Community College is committed to ensuring equal employment, educational opportunity, 
and equal access to services, programs and activities without regard to an individual’s race, color, national origin, 
sex, religion, age, disability, gender, pregnancy, gender identity, sexual orientation, predisposing genetic char-
acteristics, marital status, veteran status, military status, domestic violence victim status, or ex-offender status.




